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August 9, 2022 

MET IN REGULAR SESSION 

The Board of Supervisors met in regular session at 10:00 A.M.  All members, except Supervisor Schultz 

present.  Chairman Wichman presiding.        

 

PLEDGE OF ALLEGIANCE 

 

1.  CONSENT AGENDA 

 
After discussion was held by the Board, a motion was made by Shea, and second by Belt, to approve: 

 

A. August 2, 2022, Minutes as read. 
B. Public Health – Employment of Veronica Beck as a part time Health Educator. 
C. July 2022 Vendor Publication Report. 

 

2.   SCHEDULED SESSIONS 

 
Motion by Shea, second by Belt, to approve setting time and place for public hearing on an amendment 

for the FY 2022/23 Budget for August 30, at 10:00 AM. 

UNANIMOUS VOTE.  Motion Carried. 

 

Motion by Shea, second by Belt, to deny change order #5; $1,007.00 for site signage markings. 
UNANIMOUS VOTE.  Motion Carried. 

 

Motion by Belt, second by Shea, to approve change order #6; credit -$911.00 to delete Community 

Service door. 
UNANIMOUS VOTE.  Motion Carried. 

 

Motion by Belt, second by Shea, to approve change order #7; $98,458.00 for additional pavement. 

UNANIMOUS VOTE.  Motion Carried. 

 

Motion by Shea, second by Grobe, to approve and authorize Board to sign Resolution No. 54-

2022 entitled: RESOLUTION ADOPTING PLANS, SPECIFICATIONS, FORM OF 

CONTRACT AND ESTIMATE OF PROBABLE COST FOR THE POTTAWATTAMIE 

COUNTY SECONDARY ROADS OPERATIONS CENTER PUBLIC IMPROVEMENT 

PROJECT.  

RESOLUTION NO. 54-2022 

 
RESOLUTION ADOPTING PLANS, SPECIFICATIONS, FORM OF CONTRACT AND 

ESTIMATE OF PROBABLE COST FOR THE POTTAWATTAMIE COUNTY SECONDARY 

ROADS OPERATIONS CENTER PUBLIC IMPROVEMENT PROJECT. 

 

WHEREAS, the existing Pottawattamie County Secondary Roads Department Annex was constructed in 

1955, is beyond its useful design life and needs an estimated $2,400,000 in renovations, and 

 

WHEREAS, the existing Pottawattamie County Secondary Roads Fleet maintenance facility was 

constructed in 1977 and fails to provide adequate space for the volume of work and the size of the 

equipment of the Department’s $19,800,000 fleet, and 

 

WHEREAS, the location of either building does not promote efficiency, communication, training, 

accessibility, or safety, and 

 

WHEREAS, the estimated efficiencies created by the Secondary Roads Facility Plan provides for a 1.52 

Return on Investment based on a 50 year design life of the new construction with the cost of the 

improvements recovered in approximately 34 years and an additional $5,100,000 in estimated savings 

may be realized by the 50th year of the intended design life of the proposed buildings, and 

 

WHEREAS, notice of hearing on plans, specifications, form of contract and estimate of cost for the public 

improvements was published as required by law, and 

 

WHEREAS, the plans, specifications, form of contract and estimate of cost were approved following a 

public hearing by the Board of Supervisors for the construction of the public improvements described in 

general as the Pottawattamie County Secondary Roads Operations Center public improvement; and  

 

WHEREAS, the project shall be let for construction with bids to be opened at 2:00 P.M. on September 

13, 2022 at the office of the Architect, HGM Associates located at 640 5th Ave, Council Bluffs, IA 51501 

with a recommendation for award at the September 20, 2022 Board of Supervisors meeting.
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THEREFORE, BE IT RESOLVED BY THE POTTAWATTAMIE COUNTY BOARD OF 

SUPERVISORS, STATE OF IOWA: That the plans, specifications, form of contract and estimate of 

probable cost are hereby approved for the Pottawattamie County Secondary Roads Operations Center 

public improvement project. 

 

         Dated this 9th Day of August, 2022. 

         R O L L    C A L L   V O T E  
 

                  

AYE 

        

NAY 

 

ABSTAIN 

 

ABSENT 
 

_____________________________                                  
Tim Wichman, Chairman 

 
______________________________                            
Scott Belt  

 
______________________________                            
Lynn Grobe 

 
______________________________                             
Justin Schultz 

 
______________________________                          
Brian Shea 

 
ATTEST: _________________________________________________ 

      Melvyn Houser, County Auditor 

Roll Call Vote:  AYES:  Wichman, Belt, Grobe, Shea.  Motion Carried. 

 

3. OTHER  

 
Motion by Shea, second by Belt, to approve policy revisions to the employee travel authorization and 

expense policy. 

UNANIMOUS VOTE.  Motion Carried. 

 

4.     RECEIVED/FILED 

 
A. Salary Action(s): 

1) SWI Juvenile Detention Center: - Employment of Allissa Schubert as a part time Youth   

Corrections Worker. 

2) Jail – Payroll status change for Chasity Christie.  

B. Reports 

1) Recorder Fee Book for July 2022. 

                                         

5.     PUBLIC COMMENTS 

 
No Public Comments. 

6.   CLOSED SESSION 

 
Motion by Shea, second by Belt, to go into Closed Session pursuant Iowa Code 21.5(1)(j) for      discussion 

and/or decision on the purchase or sale of particular real estate.  

Roll Call Vote:  AYES:  Wichman, Belt, Grobe, Shea.  Motion Carried. 

 

Motion by Shea, second by Belt, to go out of Closed Session. 

Roll Call Vote:  AYES:  Wichman, Belt, Grobe, Shea.  Motion Carried. 

 

6.     ADJOURN 
 

Motion by Belt, second by Grobe, to adjourn meeting. 

UNANIMOUS VOTE.  Motion Carried. 

 

THE BOARD ADJOURNED SUBJECT TO CALL AT 11:25 A.M. 

 

_______________________________________________  

  Tim Wichman, Chairman  
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ATTEST: ________________________________________  

   Melvyn Houser, Pottawattamie County Auditor  

 

APPROVED: August 23, 2022  

PUBLISH: X 

 





































 

 

Scheduled 

Sessions 



Drew Kamp/President & CEO, Council Bluffs 
Area Chamber of Commerce and Alicia 

Frieze/Workforce Development Director, 
Council Bluffs Area Chamber of Commerce. 

 

 

Presentation to the Board Workforce 
Development efforts. 



Workforce 
Objectives FY23 WFD Funding 

Update



Workforce 
Challenges

Reduce Employment Turnover
Reduce aggregate employee turnover within participating businesses to less than 10%. Improve employee 
retention.

Increase Brain Gain
Increase the % of individuals with training or education outside of high school to 55%.

Increase Labor Pool
Increase the percent of people participating in the labor pool to 80%.

Increase Fully-Funded Apprenticeships
Increase the number of employers that offer fully-funded apprenticeship programs to 50% (wage earned + 
paid education).



Workforce 
Eco-system

WRC +
Industry 
Sector 
Partnerships +  
New Talent 
Pipelines

Employee 
Satisfaction 
Surveys =  
UNbelievable 
Workplaces

Worklab 
Innovations +  
Mentorship 
Programs

Workforce 
Lunch-n -
Learn +  
Professional 
Development 
Series



Job Board

Website Views 
800

SocialMedia 
612

JobSeeker-Subscriptions 
120

JobPosts 
80

AVERAGE OUTPUTS PER WEEK

Memberscanpost theiropen 
positions to ourpublic job 
board. All jobpost areauto-
populatedto ourFaceBook 
page-CouncilBluffs JobBoard.

Membersmayalsosharehiring 
flyers to be inserted intoour 
weekly,JobSeekerNewsletter.



Lunch& Learns

WorkforceLunch&Learns
Goals
20attendeespermonth

Outcomes
15averageattendeespermonth

ProgramOverview
Monthlyprogramthatoffersmembersthechanceto learnwhereareweinachievingourworkforce 
eco-systemgoals.Collaboratewith fellowchambermembersandhearfromaguest speakers that 
will focusononeof the followingareas,HRprograms,procedures,workforceculture, resources 
for recruitingandretention, andprofessionaldevelopment.



Professional Development

New&Emerging Leaders
*Now-Value Based Leader
Goals
2 - Per Year
30 - Attendees Each
Outcomes
1 - Event Held 
30 - Attendees
Program Overview
This series of courses outlines the role of an ethical manager in the workplace. It 
develops the skills to motivate, empower, and grow employees in a culture of 
respect. We look at management from a perspective that recognizes WHAT 
leaders do is as important as HOW they do it. Reputation counts – yours and your 
organizations. Join us to develop the skills of ethical management.

Facilitated by, Business Ethics Alliance



Professional Development

Next Level Leadership

Goals
2 - Per Year

30 - Attendees Each
Outcomes

2 - Events in 2022
29 &20 Attendance
Program Overview

This workshop focus on the tenants of the 5-Levels of Leadership.

The workshop also provides leaders an opportunity to create an actual leadership
development plan for their organization

Facilitated by, Business Ethics Alliance.

https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113
https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113
https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113


Professional Development
(PREVIOUISLY LISTED ON THE FUTURE PROGRAM LIST.)

DE&Iin the Workplace

Goals
1- Per Year

30 - Attendees Each
Outcomes

1 - Events in 2022
13 in Attendance

Program Overview
This professional development workshop is designed to increase competency in: 

Building a foundation of cultural awareness within member organizations.
Define bias and identify ways to address it in the personal and professional setting. 

Create a workplace culture of trust and one open to feedback.
This workshop will be delivered in two 1.5-hour sessions.

Facilitated by, MC2.

https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113
https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113
https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113


Professional Development

WinningTeams

Goals
1 - Per Year

30 - Attendees Each
Outcomes

Event is in November
Program Overview

Virtually everything we do depends on teamwork. It doesn't matter if you fill the 
role of leader or follower, coach or player, teacher or student, parent or child,CEO

or volunteer. No matter where we find ourselves or what role we currently fill, 
understanding the components of being a part of a winning team is paramount. We 

invite you to invest in your future, and devote yourself to the process of learning
how to be a great team member and team builder.

Facilitated by, Business Ethics Alliance.

https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113
https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113
https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113
https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113


GrowCB

Program Overview
GrowCB is intended to be a conduit and platform for youth-business partnerships. The program will be an ongoing program in which businesses provide work-based experiences directly to 
area students. The purpose of such a program is to help young people appreciate the importance of quality education and how it relates to opportunities in the workforce. Students will 
also explore the local workforce while continuing to focus on their education. The program will require a mutual commitment from the chamber, businesses, students, student programs, 
and area schools, who will work together to provide career awareness, exploration, and experience opportunities.

Each partnership is unique in that there is not a set curriculum. If a business is partnering through an area school districts’ “work-based learning” or another student program, they 
become a GrowCB Business Member.

0 2,000 4,000 6,000

Businesses 

Students Impacted

Hours 

Youth Employers

2021-2022 School Year
Goal Outcomes



CB Career 
Acceleration

Goals
24 -Participants
Outcomes
0-Participants
Program Overview
TheCouncilBluffsAreaChamberof Commerceis aproudpartnerwith the IowaWest Foundation. 
With their financialsupport,theCBChamber is able to bringvaluableworkforceprogrammingto 
arearesidents.

TheCBCareerAccelerationProgramis focusedonresidents thatarecurrentlyunderor 
unemployedandarelooking to start askilled career.

TheCBCareerAccelerationProgramprovidesopportunities forparticipants to receiveassistance 
as theysearchforanewoccupation.

Theprogramwill providesupport for eachparticipanteitherduringthisworkforce-readyworkshop 
orbyhelpingthemgetenlisted inalocal continuingeducationcourse inthecareerpathof their 
choice.



CB Tech 
Career 
Acceleration

Goals
40 -Participants
Outcomes
4-Participants
Program Overview
CBTechCareerAccelerationprogramis completely free foryoutoparticipate inthanksto the 
partnershipsof AIMInstitute,CouncilBluffsAreaChamberof Commerce,CentroLatinoof Iowa, 
andIowaWesternCommunityCollegeandourgrantfromGoogle.

Duringthese classes, youwill explore the five areasof tech whereyoucan findacareer.After the
course, youqualified to enlist for phase two.Phase two is also completely free.Duringphase two
youwill complete100-hoursof codingclassesandEnglishasaSecondLanguage.

After coursecompletion,youwill receiveaone-yearsubscriptionto LinkedInLearning,anIT 
navigatorfornextcareersteps,andaGoogleChrome.



PROGRAM OVERVIEW
YouScience is anaptitudetest that identifies
thescienceof YOU –howyourmindiswired,
whatmakesyoutick, theskills andknowledge
thatset youapart.TheCBChamberhas
purchased this softwareandmadeit availableto
anyonetakingtheirHiSetorwhohaveother
careerexplorationdesires.

GOAL
75 -Participants
Outcomes
57 -Participants

YouScience
HOW DOES YOUR BRAIN TACKLE PROBLEMS?

https://www.youscience.com/
https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113


2022 Goals 
30 -ParticipatingBusinesses 
150 -AttendingCelebration

2022 Outcomes
20 - Awarded Businesses
96-AttendingCelebration

2023 Goals
30-AwardedBusinesses 

150 -AttendingCelebration

Program Overview
UNbelievableWorkplaces is anemployeeengagementandsatisfactionprogram.

Awardedcompanies receivethe followingnameandlogowill be listedonthiswebsite, 
andat the topof theCBChamber’sJobBoard,awindowdecal,amediakit,award,andtwo 

admission tickets to theUNbelievableWorkplacesCelebration.
.

UNbelievableWorkplacesCBis agreatopportunity forbusinesses to keeptheir thumbon 
thepulseof theirworkplacecultureandto showcasegreat companiesthroughoutthe

Southwest Iowaarea!



NEW PROGRAM
(PREVIOUISLY LISTED ON THE FUTURE PROGRAM LIST.)

L.I.F.T.Mentor Program

Goals
20-Mentees/Mentors

Outcomes 
AcceptingEnrollment 
Program Overview

L.I.F.T.Mentor Programis ajointendeavorbetweentheCouncil Bluffs AreaChamberof Commerceand 
theOmahachapter of theHumanResourceAssociation of theMidlands,andinpartnershipwith the 

Business Ethics Alliance.Theprogramis focused onsupporting talentedprofessionalwomen looking 
to restart their careersafter anextendedabsence fromtheworkforce. Womenhavehistorically 

assumed many roles that havecaused themto exit theworkforce temporarily.Suchresponsibilities 
include,butarenot limited to,givingbirthandraisingchildren, orcaring for agingorailingrelatives. 
Additionally,COVID-19 hascausedmany mothers to returnhometo ensure thewell-beingof their 

families andto assumethedutiesof educatorsas schools closed when“stay at home”ordinances
were issued.

L.I.F.T.Mentor Programprovidesopportunities for participants to receiveaone-on-oneprofessional 
mentor,get reacquainted with the local professional network, strengthenprofessional skills, broaden 

theirperspective, explorenewcareerpaths,andexperienceadirect andguidedmentorship.

https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113
https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113
https://docs.google.com/spreadsheets/d/1DUF2isFWsqVSYhbaACYtbgcLi_YjDqpE3GLQIVgkKQg/edit#gid%3D69851113


Future Programs
WE WILL START DEVELOPING THESE 2022|2023

RELOCATION EFFORTS
Create a recruitment toolkit for HRmanagers and 
realtors.
Start geofencing our relocation guide in areas that 
frequent CB.

HIGH SCHOOL RETENTION
Market to high schools the opportunities in 
CB through many media channels.

HIGH SCHOOL HIRING FAIR
Host a hiring fair for all high schools.



Resource 
Page

Our website has Workforce 
Development Pages. Stay up 
to date on programs.

Employer Resources - https://www.councilbluffsiowa.com/employer-
resources

Job Seeker Resources - https://www.councilbluffsiowa.com/job-
seeker-resources

Student Resources - https://www.councilbluffsiowa.com/student-
resources

Veteran Resources - https://www.councilbluffsiowa.com/veteran-
resources

Job Board - https://www.councilbluffsiowa.com/jobs/

Program Pages - https://www.councilbluffsiowa.com/

http://www.councilbluffsiowa.com/employer-
http://www.councilbluffsiowa.com/job-
http://www.councilbluffsiowa.com/student-
http://www.councilbluffsiowa.com/veteran-
http://www.councilbluffsiowa.com/jobs/
http://www.councilbluffsiowa.com/


 

Drew Kamp/President & CEO, Council Bluffs 
Area Chamber of Commerce 

 

 

Discussion and/or decision to approve 
invoice for the FY 22/23 Workforce Contract 
for Workforce Development Services with 
the Council Bluffs Area Chamber of 
Commerce. 
 



Council Bluffs Area Chamber of Commerce
149 W Broadway
Council Bluffs, IA 51503
(712) 325-1000  |  fax: (712) 322-5698
cbchamber@councilbluffsiowa.com

Invoice
Invoice Date: 8/2/2022
Invoice Number: 53221

 

 

Pottawattamie County Board of Supervisors
Tim Wichman
227 S 6th St
Council Bluffs, IA 51501

 

  Thank you for your continued support!

 

 

 
Terms Due Date

  8/31/2022

Description Quantity Rate Amount

FY2023 Workforce Contract  1  $25,000.00  $25,000.00

   

Total:  $25,000.00

Keep this portion for your records

Please return this portion with your payment

FROM:
Pottawattamie County Board of Supervisors
Tim Wichman
227 S 6th St
Council Bluffs, IA 51501

Invoice #   53221

Amount Due   $25,000.00

 
Please remit payment to:
Council Bluffs Area Chamber of Commerce
149 W Broadway
Council Bluffs, IA 51503

Amount Paid $ ______________________________



 

Matt Wyant/Director, Planning and 
Development and/or Pam 

Kalstrup/Coordinator, Zoning & Land Use, 
Planning and Development 

 

 

Discussion and/or decision to approve and 
authorize the Board to sign Resolution No. 

47-2022 entitled:  Resolution Authorizing 
Amended Forgivable Loan Agreement with 

Regional Water. 



RESOLUTION NO. 47-2022 

Resolution Authorizing Amended Forgivable Loan Agreement with Regional Water 

 WHEREAS, Chapter 15A of the Code of Iowa (“Chapter 15A”) declares that economic 
development is a public purpose for which a county may provide grants, loans, guarantees and other financial 
assistance to or for the benefit of private persons; and 

WHEREAS, Chapter 15A requires that before public funds are used for grants, loans or other 
financial assistance, the board of supervisors must determine that a public purpose will reasonably be 
accomplished by the spending or use of those funds; and 

WHEREAS, Chapter 15A requires that, in determining whether funds should be spent, the board 
of supervisors must consider any or all of a series of factors; and 

WHEREAS, Regional Water has proposed to undertake certain improvements and extensions (the 
“Water Improvement Project”) to its water system in order to serve certain property (the “Development 
Property”) situated in Pottawattamie County, Iowa (the “County”); and 

WHEREAS, the Water Improvement Project is necessary to provide water service to the 
Development Property and to promote the development of residential housing thereon (the “Housing 
Development Project”); and 

WHEREAS, Regional Water has requested that the County provide financial assistance in the form 
of a forgivable loan (the “Forgivable Loan”) in order to pay for a portion of the costs of the Water 
Improvement Project; and 

WHEREAS, the County and Regional Water have entered into a certain forgivable loan agreement 
(the “Original Forgivable Loan Agreement”) in connection with the Water Improvement Project and the 
Forgivable Loan; and 

WHEREAS, it is now necessary to amend the Original Forgivable Loan Agreement in order to 
extend the completion date of the Water Improvement Project and to extend the maturity date of the 
Forgivable Loan; and 

WHEREAS, an amended forgivable loan agreement (the “Amended Forgivable Loan 
Agreement”) has been prepared to set forth the new understanding between the County and Regional water; 
and 

WHEREAS, it is now necessary to take action for the approval of the Amended Forgivable Loan 
Agreement and to make provision for the execution and delivery thereof; 

NOW, THEREFORE, IT IS RESOLVED by the Board of Supervisors of Pottawattamie County, 
Iowa, as follows: 

 Section 1. Pursuant to the factors listed in Chapter 15A, the Board of Supervisors hereby 
finds and reaffirms that: 

 a) The Housing Development Project, including the Water Improvement Project, will 
add diversity and generate new opportunities for the Pottawattamie County and Iowa economies; 
and 

 b) The Housing Development Project, including the Water Improvement Project, will 
generate public gains and benefits, particularly in the creation of new jobs, income and housing 
opportunities in the County, which are warranted in comparison to the amount of the proposed 
Forgivable Loan. 

 Section 2. The Board of Supervisors further finds and reaffirms that a public purpose will 
reasonably be accomplished by making the Forgivable Loan in connection with the Water Improvement 
Project. 

Section 3. The Amended Forgivable Loan Agreement is hereby approved, and the 
Chairperson of the Board of Supervisors and the County Auditor are hereby authorized and directed to 
execute and deliver the Amended Forgivable Loan Agreement on behalf of the County, in substantially the 
form and content in which the Amended Forgivable Loan Agreement has been presented to this Board of 
Supervisors.  Such officers, and their designees, are also authorized to make such changes, modifications, 
additions or deletions as they, with the advice of bond counsel, may believe to be necessary, and to take 
such actions as may be necessary to carry out the provisions of the Amended Forgivable Loan Agreement.   



Section 4. All resolutions or parts thereof in conflict herewith, are hereby repealed, to the 
extent of such conflict. 

Passed and Approved this August 23, 2022. 

          

         R O L L    C A L L   V O T E  
 

                  AYE        NAY ABSTAIN ABSENT 
 
______________________________      
Tim Wichman, Chairman 
 
______________________________      
Scott Belt 
 
______________________________      
Lynn Grobe 

 

 

______________________________      
Justin Schultz 
 
______________________________      
Brian Shea 
 
 
ATTEST: _________________________________________________ 
      Melvyn Houser, County Auditor 

 

















EXHIBITB 
AMENDED PROMISSORY NOTE 

PRINCIPAL AMOUNT: $300,000 

Interest Rate: 1.50% 

Maturity Date: March 15, 2025 

Dated:-----� 2022 

Regional Water (the "Borrower") for value received, promise to pay, to Pottawattamie 
County, Iowa (the "County"), its successors or assigns, the principal sum of Three Hundred 
Thousand Dollars ($300,000), in lawful money of the United States of America, on March 15, 
2025. 

The County has made a forgivable loan to the Borrower in the principal amount of Three 
Hundred Thousand Dollars ($300,000) (the "Forgivable Loan") under this Promissory Note (the 
"Note") and under a certain Amended Economic Development Loan Agreement (the 
"Agreement") between the County and the Borrower dated _____ , 2022, and reference is 
hereby made to the Agreement for a more complete description of the rights and obligations of the 
parties hereof. 

The Forgivable Loan shall be forgiven by the County in accordance with the terms set forth 
in the Agreement. 

Payment of principal of and interest on the Forgivable Loan shall be made to the County 
at the Office of the County Auditor, Pottawattamie County Courthouse, Second Floor, 227 S 6th 

Street, Council Bluffs, Iowa 51501 by Noon on March 15, 2025, unless sooner forgiven in 
accordance with the Agreement. This Note shall bear interest at the rate of 1.50% per annum 
calculated from the date of this Note. Interest on this Note shall be calculated on the basis of the 
actual 365-day or 366-day calendar year, whichever is appropriate. 

The Borrower reserves the right to prepay principal of this Note, in whole or in part, without 
penalty, at any time prior to maturity. All prepayments shall be applied first to accrued interest 
and then to outstanding principal. Prepaid principal shall cease to bear interest at the time of such 
prepayment. 

In the event of a default under the Agreement which has not been cured in accordance with 
the terms of the Agreement, including the failure to repay principal of the Forgivable Loan under 
the terms of the Agreement, the Borrowers agree to pay all costs and expenses of collection, 
including reasonable attorney's fees. The Borrowers waive demand, presentment, notice of non­
payment, protest, notice of protest and notice of dishonor. 

This Note is secured, and its maturity is subject to acceleration in each case upon the terms 
provided in the Agreement. 
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MINUTES AUTHORIZING AMENDED 
FORGIVABLE LOAN AGREEMENT 

Council Bluffs, Iowa 

513630-1 

August 23, 2022 

The Board of Supervisors (the "Board") of Pottawattamie County, Iowa, met at 
____________ , Council Bluffs, Iowa, at ___ o'clock, _.m., on August 
23, 2022. 

The Chairperson presided and the roll being called, the following Supervisors were 
present and absent: 

Present: _____________________________ _ 

Absent: ____________ _ 

The matter of authorizing an Amended Forgivable Loan Agreement between the County 
and Regional Water was considered by the Board. 

Whereupon, Supervisor ___________ introduced a proposed resolution 
entitled: "Resolution Authorizing Amended Forgivable Loan Agreement with Regional Water," 
and moved that the said resolution be adopted, seconded by Supervisor _______ and 
after due consideration thereof by the Board, the Chairperson put the question on the motion for 
adoption of the said resolution and, the roll being called, the following named Supervisors voted: 

Ayes: ______________________________ _ 

Nays: _____________ _ 

Whereupon, the Chairperson declared the said resolution duly adopted and signed 
approval thereto. 

-!-

DORSEY & WHITNEY LLP, ATTORNEYS, DES MOINES, IOWA 







Pottawattamie County/ 513630·1 I Forgivable LA 

Section I. Pursuant to the factors listed in Chapter 15A, the Board of Supervisors 
hereby finds and reaffirms that: 

a) The Housing Development Project, including the Water Improvement
Project, will add diversity and generate new opportunities for the Pottawattamie County 
and Iowa economies; and 

b) The Housing Development Project, including the Water Improvement
Project, will generate public gains and benefits, particularly in the creation of new jobs, 
income and housing opportunities in the County, which are warranted in comparison to 
the amount of the proposed Forgivable Loan. 

Section 2. The Board of Supervisors further finds and reaffirms that a public purpose 
will reasonably be accomplished by making the Forgivable Loan in connection with the Water 
Improvement Project. 

Section 3. The Amended Forgivable Loan Agreement is hereby approved, and the 
Chairperson of the Board of Supervisors and the County Auditor are hereby authorized and 
directed to execute and deliver the Amended Forgivable Loan Agreement on behalf of the 
County, in substantially the form and content in which the Amended Forgivable Loan Agreement 
has been presented to this Board of Supervisors. Such officers, and their designees, are also 
authorized to make such changes, modifications, additions or deletions as they, with the advice 
of bond counsel, may believe to be necessary, and to take such actions as may be necessary to 
carry out the provisions of the Amended Forgivable Loan Agreement. 

Section 4. All resolutions or parts thereof in conflict herewith, are hereby repealed, to 
the extent of such conflict. 

Passed and Approved this August 23, 2022. 

Chairperson 

Attest: 

County Auditor 
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DORSEY & WHITNEY LLP, ATTORNEYS, DES MOINES, IOWA 







AMENDED FORGIVABLE LOAN AGREEMENT

This Amended Forgivable Loan Agreement is entered into between Pottawattamie
County, Iowa (the “County”) and Regional Water as of the ____ day of ___________, 20212022
(the “Commencement Date”).

WHEREAS, Regional Water, an Iowa Nonprofit Corporation (“Regional Water”), is
authorized and empowered by Iowa Code Chapter 504 (the “Act”) to issue notes or bonds for any
corporate purpose; and

WHEREAS, Regional Water has proposed to undertake certain improvements and
extensions (the “Water Improvement Project”) to its water system (the “System”) in order to
serve certain property (the “Development Property”) situated in Pottawattamie County, Iowa (the
“County”); and

WHEREAS, the Water Improvement Project is necessary to provide water service to the
Development Property and to promote the development of residential housing thereon; and

WHEREAS, Regional Water has requested that the County provide financial assistance
in the form of a forgivable loan (the “Forgivable Loan”) in order to pay for a portion of the costs
of the Water Improvement Project; and

WHEREAS, the County and Regional Water entered into a certain Forgivable Loan
Agreement dated ________________, 2021 (“Original Forgivable Loan Agreement”), with
respect to the Water Improvement Project and the Forgivable Loan; and

WHEREAS, it is now necessary to amend the Original Forgivable Loan Agreement in
order to extend the completion date of the Water Improvement Project and to extend the maturity
date of the Forgivable Loan; and

WHEREAS, this Amended Forgivable Loan Agreement (the “Agreement”) has been
prepared to set forth the updated, mutual understanding between the County and Regional Water
and to replace the Original Forgivable Loan Agreement; and

WHEREAS, Chapter 15A of the Code of Iowa authorizes counties to provide grants,
loans, guarantees, tax incentives and other financial assistance to or for the benefit of private
persons;

NOW, THEREFORE, Regional Water and the County agree as follows:

A. Regional Water’s Covenants.

1. Water Improvement Project. Regional Water agrees to cause the construction of
the Water Improvement Project in accordance with the timeline and specifications set forth on
Exhibit A hereto.  The construction of the Water Improvement Project shall minimally include
the construction of certain water pipeline improvements with the capacity to serve five hundred
(500) single-family homes in the County.  Regional Water agrees to achieve substantial
completion of the Water Improvement Project by no later than SeptemberNovember 1, 20222024
and final completion by no later than December 15, 2024.
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Prior to constructing the Water Improvement Project, Regional Water will submit copies
of all engineering documents related to the proposed Water Improvement Project to the County
for review.  The County may request reasonable changes in such documents, to ensure
compliance with the requirements of this Agreement.

2. Forgivable Loan. Regional Water agrees that the County will advance the
proceeds (the “Forgivable Loan Proceeds”) of the Forgivable Loan in the amount of $300,000 to
Regional Water in accordance with Section B.1 of this Agreement.  Regional Water further
agrees that the County will not advance any Forgivable Loan Proceeds until this Agreement has
been executed in-full and Regional Water has delivered the Promissory Note (as hereinafter
defined) to the County.

Regional Water agrees to apply the Forgivable Loan Proceeds to the payment and/or
reimbursement of the costs of the Water Improvement Project.

Regional Water’s obligation to repay the Forgivable Loan shall be evidenced by a
promissory note (the “Promissory Note”) to be executed by Regional Water and delivered to the
County.  The Promissory Note shall be in substantially the form as set forth on Exhibit B hereto.

Unless sooner forgiven in accordance with the terms of this Agreement or made subject
to acceleration in accordance with Section A.8 of this Agreement, all principal advanced under
the Forgivable Loan, and accrued interest thereon, shall be due and owing to the County at the
office of the County Auditor by Noon on December 1March 15, 20222025.  The Forgivable Loan
shall bear interest at the rate of 1.50% per annum calculated from the date of the Promissory
Note.  Interest shall be calculated on the basis of the actual 365-day or 366-day calendar year,
whichever is appropriate.

Nothing herein shall prohibit Rural Water from forfeiting the right to loan forgiveness, as
set forth in Section B.2 of this Agreement by prepaying on the Forgivable Loan at any time.  All
prepayments shall be applied first to accrued interest and then to outstanding principal.  Prepaid
principal shall cease to bear interest at the time of such prepayment.

3. Loan Forgiveness Request. Upon completion of the construction of the Water
Improvement Project, Regional Water agrees to submit a request (the “Loan Forgiveness
Request”) to the County requesting that the Forgivable Loan be forgiven in accordance with
Section B.2 of this Agreement.

The Loan Forgiveness Request shall be accompanied by documentation (the “Costs
Documentation”) detailing the total costs (the “Water Improvement Costs”) incurred in the
completion thereof, including invoices and such other documentation as is reasonably requested
by the County, confirming that such Water Improvement Costs detailed in such Costs
Documentation were in fact incurred in the construction of the Water Improvement Project and
that such Water Improvement Costs are of an amount reasonably to have been expected with
respect to such construction.

The Water Improvement Costs may include costs relating to land acquisition, planning,
designing and constructing the Water Improvement Project; and other reasonably related costs of
carrying out the Water Improvement Project.
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The Loan Forgiveness Request shall also be accompanied by a report from the engineers
for the Water Improvement Project demonstrating that the Water Improvement Project has the
capacity to provide service to at least five hundred (500) single-family homes in the County.

8. Default Provisions.

A. Events of Default. The following shall be an “Event of Default” under
this Agreement, and the term “Event of Default” shall mean, whenever it is used in this
Agreement (unless otherwise provided), any one or more of the following events:

I. Failure by Regional Water to complete construction of the Water
Improvement Project pursuant to the terms and conditions of this
Agreement.

II. Failure by Regional Water to repay the Forgivable Loan pursuant
to the terms and conditions of this Agreement.

III. Failure by Regional Water to observe or perform any other
material covenant on its part, to be observed or performed
hereunder.

B. Notice and Remedies. Whenever any Event of Default described in
this Agreement occurs, the County shall provide written notice to Regional Water describing the
cause of the default and the steps that must be taken by Regional Water in order to cure the
default.  Regional Water shall have thirty (30) days after receipt of the notice to cure the default
or to provide assurances satisfactory to County that the default will be cured as soon as
reasonably possible.  If Regional Water fails to cure the default or provide assurances, the
County shall then have the right to:

I. Pursue any action available to it, at law or in equity, in order to
enforce the terms of this Agreement.

II. Accelerate the due date of the then unforgiven principal amount of
the Forgivable Loan, with interest thereon, which amount shall
become due and owing within 30-days of the provision of a written
notice of such acceleration from the County to Regional Water
without presentment, demand, protest or other notice of any kind,
all of which are hereby expressly waived, anything in this
Agreement to the contrary notwithstanding.  In the event of
acceleration of the Forgivable Loan, the provisions with respect to
loan forgiveness as set forth in section B.2 of this Agreement shall
not apply.

B. County’s Covenants.

1. Disbursement of Loan Proceeds. The County hereby agrees to advance the
Forgivable Loan Proceeds in the amount of $300,000 to Regional Water within thirty (30) days
of the Commencement Date of this Agreement.
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2. Loan Forgiveness. Principal of and interest on the Forgivable Loan shall be
forgiven with fifteen (15) days upon receipt from Regional Water of a satisfactory Loan
Forgiveness Request.

In the event that the County determines that a Loan Forgiveness Request received from
Regional Water does not meet the requirements of Section A.3 above, the County shall notify
Regional Water within fifteen (15) days of such determination in order to allow an opportunity
for Regional Water to cure the noted deficiencies.
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The County and Regional Water have caused this Agreement to be signed, in their names
and on their behalf by their duly authorized officers, all as of the day and date written above.

POTTAWATTAMIE COUNTY, IOWA

By: 
Chairperson

Attest:

_________________________
County Auditor

REGIONAL WATER

By
      President

Attest:

Board Secretary/Treasurer
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EXHIBIT A
TIMELINE AND SPECIFICATIONS OF WATER IMPROVEMENT PROJECT
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EXHIBIT B
AMENDED PROMISSORY NOTE

PRINCIPAL AMOUNT: $300,000

Interest Rate: 1.50%
Maturity Date: December 1March 15, 20222025
Dated: ______________, 2021

Regional Water (the “Borrower”) for value received, promise to pay, to Pottawattamie
County, Iowa (the “County”), its successors or assigns, the principal sum of Three Hundred
Thousand Dollars ($300,000), in lawful money of the United States of America, on December
1March 15, 20222025.

The County has made a forgivable loan to the Borrower in the principal amount of Three
Hundred Thousand Dollars ($300,000) (the “Forgivable Loan”) under this Promissory Note (the
“Note”) and under a certain Amended Economic Development  Loan Agreement (the
“Agreement”) between the County and the Borrower dated ___________, 20212022, and
reference is hereby made to the Agreement for a more complete description of the rights and
obligations of the parties hereof.

The Forgivable Loan shall be forgiven by the County in accordance with the terms set
forth in the Agreement.

Payment of principal of and interest on the Forgivable Loan shall be made to the County
at the Office of the County Auditor, Pottawattamie County Courthouse, Second Floor, 227 S 6th

Street, Council Bluffs, Iowa 51501 by Noon on December 1March 15, 20222025, unless sooner
forgiven in accordance with the Agreement.  This Note shall bear interest at the rate of 1.50%
per annum calculated from the date of this Note.  Interest on this Note shall be calculated on the
basis of the actual 365-day or 366-day calendar year, whichever is appropriate.

The Borrower reserves the right to prepay principal of this Note, in whole or in part,
without penalty, at any time prior to maturity.  All prepayments shall be applied first to accrued
interest and then to outstanding principal.  Prepaid principal shall cease to bear interest at the
time of such prepayment.

In the event of a default under the Agreement which has not been cured in accordance
with the terms of the Agreement, including the failure to repay principal of the Forgivable Loan
under the terms of the Agreement, the Borrowers agree to pay all costs and expenses of
collection, including reasonable attorney’s fees.  The Borrowers waive demand, presentment,
notice of non-payment, protest, notice of protest and notice of dishonor.

This Note is secured, and its maturity is subject to acceleration in each case upon the
terms provided in the Agreement.
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The validity, construction and enforceability of this Note shall be governed by the
internal laws of the State of Iowa without giving effect to the conflict of laws principles thereof.

REGIONAL WATER

By
      President

Attest:

Board Secretary/Treasurer
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John Rasmussen/Engineer 
 

 

Discussion and/or decision to approve and 
authorize the Board Chairman to sign a RISE 
Grant Agreement application for Magnolia 

Road in Underwood. 































































 

 

Discussion and/or decision to approve and 
authorize the Board to sign Resolution No. 
62-2022 entitled:  RESOLUTION DECLARING 

POTTAWATTAMIE COUNTY’S STANCE 
AGAINST THE USE OF EMINENT DOMAIN 

FOR THE CONSTRUCTION OF CARBON 
DIOXIDE TRANSMISSION PIPELINES. 



RESOLUTION NO.  62-2022 

RESOLUTION DELCLARING POTTAWATTAMIE COUNTY’S STANCE AGAINST 
THE USE OF EMINENT DOMAIN FOR THE CONSTRUCTION OF CARBON 
DIOXIDE TRANSMISSION PIPELINES  

WHEREAS, Summit Carbon Solutions and Navigator Heartland Greenway intend to 
construct carbon dioxide pipelines across the state of Iowa, some of which pass through 
Pottawattamie County, IA. 

WHEREAS, these pipelines are for the transmission of captured carbon dioxide gas from 
various ethanol facilities in Iowa to an underground storage location in North Dakota.  

WHEREAS, the only beneficiary of these pipelines will be those producing the carbon 
dioxide, those transmitting it and those storing it with no contribution to the general public. 

WHEREAS, the path needed to construct the pipelines can only be achieved by 
enforcing Eminent Domain granted by the Iowa Utilities Board across privately held land of 
opposed landowners. 

NOW THEREFORE BE IT RESOLVED, that while Pottawattamie County 
encourages business growth and development and recognizes the importance of ethanol facilities 
to the local economy, this particular type of pipeline should not be considered a public utility. 
Pottawattamie County is opposed to the use of Eminent Domain laws against private landowners 
as there is no benefit to general public.  

         Dated this 23rd Day of August, 2022. 

         R O L L    C A L L   V O T E 

AYE NAY 
ABSTAIN ABSENT 

______________________________     
Tim Wichman, Chairman 

______________________________     
Scott Belt 

______________________________     
Lynn Grobe 

 

______________________________     
Justin Schultz 

______________________________     
Brian Shea 

ATTEST: _________________________________________________ 
     Melvyn Houser, County Auditor 



 

 

 

Other Business 



 

Jana Lemrick/Director, Human 
Resources and Jamie 

Watts/Operator, 
Communication and Sam 

Arkfeld/Lieutenant, 
Communications 

 
 

Discussion and/or decision to approve and authorize 
Board to sign Memorandum of Understanding Between 
Pottawattamie County and the American Federation of 

State, County and Municipal Employees (AFSCME), Local 
2364-911 Agreement for the employees of the 

Pottawattamie County Communications Center, 
effective August 1, 2022, through June 30, 2023.  

 



MEMORANDUM OF UNDERSTANDING 
BETWEEN  

POTTAWATTAMIE COUNTY  
AND THE  

AMERICAN FEDERATION OF STATE, COUNTY AND 
 MUNICIPAL EMPLOYEES (AFSCME), 

LOCAL 2364-911 
 
Pottawattamie County and the American Federation of State, County and Municipal Employees 
(AFSCME) (hereinafter the “Bargaining Unit”) are parties to a Collective-Bargaining Agreement 
and have agreed to certain terms and conditions supplemental pay for employees of the 
Pottawattamie County Communications Center covered under the contract. 

It is agreed between the parties that this memorandum of understanding will be effective August 
1, 2022-June 30, 2023. 
 
 
The maximum accumulation of compensatory time will be temporarily increased from sixty (60) 
hours to one hundred twenty (120) hours. The maximum will return to sixty (60) hours effective 
July 1, 2023. At that time, any unused compensatory time over sixty (60) hours will be cashed 
out and paid no later than July 31, 2023.   
 
 
 
 

 

SO AGREED this _____day of ____________________ 2022 

 
 
 
____________________     _________________________ 
Pottawattamie County Board     AFSCME/IA Council 61 
Of Supervisors Chairman 



 

Jana Lemrick/Director, Human 
Resources and Heather 

Shafer/Assistant, Human 
Resources 

 
 

Discussion and/or decision on request to provide 
funding for on-site employee blood draws. 

 

 



 

 

 

Received/Filed 



 

 

 

Public Comments 
 
 

            

 

 

 



 

 

 

Closed Session 



Open Session 



 

Jana Lemrick/Director, Human 
Resources  

 
 

Discussion and/or decision regarding Pottawattamie 
County Deputy Sheriffs Association’s Petition for 

Amendment of Bargaining Unit. 

 

 



STATE OF IOWA 
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD 

 

IN THE MATTER OF:  
 
POTTAWATTAMIE COUNTY DEPUTY 
SHERIFFS ASSOCIATION,  
 
  Petitioner,  
 
and  
 
POTTAWATTAMIE COUNTY,  
 
  Respondent.  

 
 
 

 
 

PETITION FOR AMENDMENT OF 
BARGAINING UNIT  

 

 
COMES NOW, the Petitioner, Pottawattamie County Deputy Sheriffs Association, and in 

support of its Petition for Amendment of Bargaining Unit, states as follows:  

1. The case number where the bargaining unit was originally determined by PERB 

and case number(s) of any subsequent amendments to the bargaining unit, if applicable, are:  

Case No. 5889; Case No. 8083. 

2. The description of the existing bargaining unit is:  

INCLUDED:  Criminal Records Technician, Civil Clerk, Crime Scene 
Technician, Court Security Deputy, Civil Deputy, Road Deputy 
and Corporal 
 

EXCLUDED: Detention Officer, Cook, Service Helper, Commissary Clerk, 
Secretary, Receptionist, Sheriff, Jail Administrator, Chief 
Deputy, Lieutenants, Sergeants, Office Coordinator, Assistant 
Jail Administrator, Food Service Supervisor, Detention 
Supervisors, Confidential Secretary, Medical Secretary, 
Registered Nurse, Health Services Manager, 
Telecommunications Operator, Sr. Telecommunications 
Operator, Lead Telecommunications Supervisors, Center 
Manger, Officer Manager, 911 Director and all other persons 
excluded by Section 4 of the Iowa Public Employment Relations 
Act.  

 
3. The description of the proposed bargaining unit is:  
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INCLUDED:   Criminal Records Technician, Civil Clerk, Crime Scene 
Technician, Court Security Deputy, Civil Deputy, Road Deputy 
Corporal, Jail Secretary, and Office Clerk 
 

EXCLUDED: Detention Officer, Cook, Service Helper, Commissary Clerk, 
Secretary, Receptionist, Sheriff, Jail Administrator, Chief 
Deputy, Lieutenants, Sergeants, Office Coordinator, Assistant 
Jail Administrator, Food Service Supervisor, Detention 
Supervisors, Confidential Secretary, Medical Secretary, 
Registered Nurse, Health Services Manager, 
Telecommunications Operator, Sr. Telecommunications 
Operator, Lead Telecommunications Supervisors, Center 
Manger, Officer Manager, 911 Director and all other persons 
excluded by Section 4 of the Iowa Public Employment Relations 
Act. 

 
4. The affected job classifications and the number of employees involved in each 

classification are:  

JOB CLASSIFICATION:  Jail Secretary   

NUMBER OF EMPLOYEES: Four (4) 

JOB CLASSIFICATION:  Office Clerk   

NUMBER OF EMPLOYEES: Two (2) 

5. Petitioner is seeking an amendment of unit for the following reason(s):  

Pottawattamie County Jail Secretaries and Office Clerks share a community of 
interest with the current bargaining unit of the Pottawattamie County Deputy 
Sheriffs Association in administration of public safety and criminal justice in 
Pottawattamie County, Iowa. The Jail Secretaries and Office Clerks operate in the 
same geographic location as the job classifications in the current bargaining unit.  
Accordingly, including the Jail Secretaries and Office Clerks in the Pottawattamie 
County Deputy Sheriffs Association will promote the efficient administration of 
government.  
 
6. Is the bargaining unit sough to be amended currently a public safety unit or non-

public safety unit? 

Public Safety Unit.  
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7. If the amendment sought by this petition is granted, will the current public 

safety/non-public safety status of the unit change? 

No. 

8. The name and address of the Public Employer is:  

Pottawattamie County 
227 S. 6th Street 
Council Bluffs, IA 51501 
(712) 328-5600 
 

9. The name, address, telephone number and email of the Public Employer’s 

representative is:  

Jana Lemrick, Human Resources for Pottawattamie County 
227 S. 6th St.  
Council Bluffs, Iowa 51501 
(712) 328-4777 
Jana.Lemrick@pottcounty-ia.gov  
 

10. The name, address, telephone number and email of the Certified Employee 

Organization is:  

Pottawattamie County Deputy Sheriffs Association  
1400 Big Lake Road 
Council Bluffs, Iowa 51501 
Phone: (712) 890-2200 
Fax: (712) 890-2205 
 

11. The name, address, telephone number and email of the Certified Employee 

Organization’s representative is:  

Brandon Ramsey, President 
1400 Big Lake Road  
Council Bluffs, Iowa 51501 
Phone: (712) 890-2200 
bramsey@sheriff.pottcounty-ia.gov  
 

12. The names and addresses of other organizations which may claim to represent 

employees in the proposed bargaining unit:  

mailto:Jana.Lemrick@pottcounty-ia.gov
mailto:bramsey@sheriff.pottcounty-ia.gov
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N/A.  

 

DATED this ____ day of _________________, 2022.  

      POTTAWATTAMIE COUNTY DEPUTY 
SHERIFFS ASSOCIATION, Petitioner,  
 

 
     By:        
      Ellen Geisler, #AT0014353 

LAMSON DUGAN & MURRAY, LLP  
10306 Regency Parkway Drive 
Omaha, NE 68114 
Tele: (402) 397-7300 
Fax: (402) 397-7824 
egeisler@ldmlaw.com  
 
ATTORNEYS FOR PETITIONER 

 
 
 
#752280v4 
 

 

 

 

mailto:egeisler@ldmlaw.com


STATE OF IOWA 
BEFORE THE PUBLIC EMPLOYMENT RELATIONS BOARD 

 

IN THE MATTER OF:  
 
POTTAWATTAMIE COUNTY,  
 
  Public Employer,  
 
and  
 
POTTAWATTAMIE COUNTY DEPUTY 
SHERIFFS ASSOCIATION,  
 

Certified Employee 
Organization.  

 
 

CASE NO._______________ 
 
 

STIPULATION OF BARGAINING  
UNIT AS AMENDED  

 

 
Pursuant to a Petition for Amendment of Bargaining Unit filed by the Pottawattamie 

County Deputy Sheriffs Association and subject to approval of the Public Employment Relations 

Board, the undersigned parties agree that the following constitutes an appropriate bargaining unit 

for the purposes of collective bargaining within the meaning of Iowa Code Section 20.13. 

INCLUDED:   Criminal Records Technician, Civil Clerk, Crime Scene 
Technician, Court Security Deputy, Civil Deputy, Road Deputy 
Corporal, Jail Secretary, and Office Clerk  
 

EXCLUDED: Detention Officer, Cook, Service Helper, Commissary Clerk, 
Secretary, Receptionist, Sheriff, Jail Administrator, Chief 
Deputy, Lieutenants, Sergeants, Office Coordinator, Assistant 
Jail Administrator, Food Service Supervisor, Detention 
Supervisors, Confidential Secretary, Medical Secretary, 
Registered Nurse, Health Services Manager, 
Telecommunications Operator, Sr. Telecommunications 
Operator, Lead Telecommunications Supervisors, Center 
Manger, Officer Manager, 911 Director and all other persons 
excluded by Section 4 of the Iowa Public Employment Relations 
Act. 
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Pottawattamie County 
227 S. 6th Street 
Council Bluffs, IA 51501 
 
 
By:  ______________________________________  _____________ 
 Signature of Representative     Date 
 
 Tim Wichman, Chairman  

Pottawattamie County Board of Supervisors  
227 S. 6th St.  
Council Bluffs, Iowa 51501 
(712) 328-5644 

 
 
Pottawattamie County Deputy Sheriffs Association  
1400 Big Lake Road 
Council Bluffs, Iowa 51501 
 
 
By:  ______________________________________  _____________ 
 Signature of Representative     Date 
  

Brandon Ramsey, President 
1400 Big Lake Road  
Council Bluffs, Iowa 51501 
Phone: (712) 890-2200 
bramsey@sheriff.pottcounty-ia.gov  
 

      
  
 
      Prepared and Submitted By: 
  
      Ellen Geisler, #AT0014353 

LAMSON DUGAN & MURRAY, LLP  
10306 Regency Parkway Drive 
Omaha, NE 68114 
Tele: (402) 397-7300 
Fax: (402) 397-7824 
egeisler@ldmlaw.com  
 
ATTORNEYS FOR POTTAWATTAMIE COUNTY  

#752602      DEPUTY SHERIFFS ASSOCIATION 

 

mailto:bramsey@sheriff.pottcounty-ia.gov
mailto:egeisler@ldmlaw.com
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